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G E N E R A T I O N A L  A P T I T U D E S  A N D  P R E F E R E N C E S  & 
S O C I A L  B E H A V I O R  I N  T H E  W O R K P L A C E

BABY BOOMERS 

+ Born between early 1940s and mid 1960s
+ Strong generational presence
+ Stereotypically described as achievement oriented
+ independent and in control of their own destinies
+ Respectful of authority 
+ Attached to organizations
+ Highly involved and diligent on the job
+ Often viewed as competitive and measure success materially

GENERATION X 

+ Born between 1960- 1979
+ 60% of the current work force
+ Characteristics of independence, hard work ethic,  
   adaptability, and self-sufficient
+ Natural problem solvers and long for continued  
   professional development  
+ Likes flexible schedules and job-sharing positions
GENERATION Y 
 
+ Born in 1980- 1994 
+ Millennials are the first "High Tech" generation
+The most racially and ethnically diverse of the four gen-
erations 
+ Value diversity and change
+ Common Stereotypes:
+ Being distrustful of organizations
+ Strong desire for meaningful work
+ Viewing family as key to happiness
+ Lifelong learning as a high priority
+ Value leisure
+ Less loyal to employers

BUILDING GENERATIONAL  
BRIDGES IN THE WORKPLACES 

+ Managers and supervisors should reassure    
   employees that generational differences   
   create a richer, fascinating workplace  
   environment
+ Learning each employee's personality 
+ Taking suggestions and preferences from    
   each generation 
+ Creating spaces that accommodate  
   different generations



 
S T A K E H O L D E R  P R O F I L E

BAC KG ROU ND

 

OWNER: Forest City Enterprises 
CLIENT: Real State entrepeneur 
USERS: Independent commercial employees 
TENANT USABLE SQUARE FOOTAGE: about 
10,100 SF

The space will cater to office workers that 
need an area to work & collaborate in order 
to create a comfortable & efficient  
workplace.  
 
Owner, client, and users alike would like to 
see an environment where people can come 
to hold meetings, to do focused work,  
to network, to create new ideas, etc.



 
S I T E  P R O F I L E

PROJECT SITE DESCRIPTION 
+ Located in 2100 E. Cary Street Richmond, VA

+ The Edgeworth Building is a five-story, 166,000-square-foot  
   adaptive reuse project which includes class A offices with 
   retail space and a parking garage.

+ It is divided in up into three phases 
 - The first phase is restoration of the shell of the  
           building including windows, lobby and elevators.  
 - The second phase consists of build out of commercial                           
    space on floors three through five for a law office 
 - The final phase is construction of a two-story parking   
    garage across the street for parking for the tenants

+ Hirschler Fleischer law firm has signed on as the anchor               
   tenant occupying 67,334 square feet of space. The building     
   is located in Forest City's urban mixed-use district along 
   Richmond's riverfront in Shockoe Bottom.  
 
+ KBS previously performed the adaptive reuse of The River     
   Lofts, also in the development. 

+ The original structure was built in 1920 and housed Larus &    
   Brothers Tobacco Company.

TENANT USABLE SQUARE FOOTAGE: About 10,100 SF
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P E R O N N E L  A N D  W O R K  S P A C E S

S P ACE PRO  GRAM 



 
W H A T  I S  T H E  I D E A ?

 C O N C E P T  

CHROMA is a collaborative office 
space in the EDGEWORTH building that 
will be accommodating to people with 
creative professions: designers,  
artists, writers, and poets

With CHROMA, combining a variety 
of colors (workers with related  
professions in this case), will create 
a harmonious environment for artists 
to enjoy
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B L O C K  D I A G R A M S



OFFICE OPTIONS

WORKSTATION  OPTIONS

 
S P A C E  S T A N D A R D  D R A W I N G S



S P ACE STU  DIES 
 

I NTENSE  FOCUS  WORK

I D E A L  S P A C E



I D E A L  S P A C E
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I D E A L  S P A C E


