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Client Identity 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Building Developer 

 

Building location: 320 Roney Street, 

Durham, NC. 

 Provide a creative co-working center that 

offers hoteling office space as well as 

monthly leases. 

 Appreciates modern and transitional 

furniture and a bold approach to office 

areas. 

 Enjoys mixing different patterns and 

styles. 

Future Tenants 

 

 Targeted Market: Remote Workers, 

people traveling, freelancers, 

students. 

 

 Design for people looking for 

flexibility, privacy, and community 

interaction. 

 



Generational Aptitudes and 

Preferences 

  

 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

Traditional/Builders 

 Oldest generation in 

the workplace 

 Conservative 

 Disciplined 

 Highly dedicated 

 Loyal workers 

 

 

Baby Boomers 

 Largest generation 

 Like to stay focused 

 Prefer enclosed work 

spaces 

 

 

Generation X 

 Attracted to smaller 

business 

 Enjoy flexibility in the 

work place 

 

 

Generation Y 

 Use a lot of technology 

 Want to choose from a 

variety of different 

work spaces 

 Work best in a well- 

designed space 

 

 



Social Behavior in the Workplace 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Social (Human) Behavior: 

 Employee behavior: refers to the 

way in which employees respond to 

specific circumstances or 

situations in the workplace. 

 Workplace behavior: pattern of 

actions and interactions of the 

members of an organization that 

directly or indirectly affect its 

effectiveness. 

 

Types of Behavior in the Workplace  

 The commander: Exemplify great drive and 

initiative. “Take Charge” personalities. Doers, 

not thinkers.  

 The Drifter: Disorganized and unfocused. Out-

of-the-box thinkers. 

 The Attacker: Not very cooperative. Works 

best independently.  

 The Pleaser: Morale boosters. Good people 

skills.  

 The Performer: Doesn’t do much work but 

perceived as doing a lot of work.  

 The Avoider: Likes to work alone in quiet 

spaces. Low profile. 

 The Analytical: Needs a lot of space to spread 

out to double check their work. Can feel 

overwhelmed when surrounded by people. 

 The Achiever: Well liked in the office. Loves to 

consult ideas with others. 

 

A Positive Workplace Should 

Provide the Following: 

 

 Positive Values 

 Relaxed and Positive Atmosphere 

 Open and Honest Communication 

 Compassion, Respect, and 

Understanding 

 Cooperation and Support 

 A Sense of Humor 

 Flexibility 

 Positive Reinforcement 

 An Emphasis on health, Family, and 

The Environment 

 



Site Information 
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Minimal sunlight will enter 

through the west side of the 

building 
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Concept Statement 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

The design for the Downtown Durham Co-working space will be based on the 

graphic of the metro system map. The concept of having a shared environment 

where non-affiliated people come together to work independently, yet share the 

same values, mimics the system of the metro. 

Design Goals 

 

 The design will incorporate 

wayfinding to mimic the 

different metro lines.  

 

 

 Movement be shown 

throughout the space. 

 

 

 The concept of emergence from 

the underground will be 

implemented in the design.  



Inspiration Images 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Program 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Bubble Diagram 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Block Diagram 1  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Floor 1 

Floor 2 



Block Diagram 2 
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